Jeffrey Burdge

345 East Main Street
Warsaw, Indiana 46580
June 15,2015

Dear Hiring Manager:

I am pleased to recommend Howard Schrold for the position of Manager, Advanced Sales
Training and Account Management at Acelity.

I personally hired Howard to manage a transition of the field sales organization at Exactech.
Howard brought an unmatched ability to lead and coach a sales team through the highest-quality
planning and communication that [ have experienced in my career. It was Howard’s job to form a
new-hire training curriculum and instructor led training program for a sales force consisting of
direct and indirect sales members. He built a collaborative group of marketing and sales
personnel and led the new sales training effort to new heights.

Howard was promoted to Manager of US Field Sales Training accepting the responsibility of
leading a class of newly hired sales representatives that participated in a year-long on-site training
program designed to train recent college gradvates to become medical device sales
representatives. He was their direct manager coaching them on product knowledge, selling skills,
territory management, administration and presentation skills. All candidates were hired into
permanent positions at the conclusion of the program. The success of the program is directly
attributed to Howard and the leadership abilities he pessesses.

Howard was my right hand man while I was at Exactech and he was promoted into my position at
my resignation. Howard earned “Outstanding” job reviews every year while at Exactech.

It is my belief that Howard will be a highly effective sales trainer should you choose to hire him
to the job. He has tremendous energy, is always enthusiastic and has some new and innovative
ideas that I believe will serve your company well. Howard is highly approachable and I am
confident he will communicate company expectations clearly to the staff and be there to help
them meet all the expectations.

I sincerely hope you will consider hiring Howard Schrold to the position of Manager, Advanced
Sales Training and Account Management at Acelity. I am confident that you will not be
disappointed with his performance should you choose to give him the job. Please let me know if
you would like to discuss his qualifications further. Feel free to call me on my cell at 574-572-
0913 or send me an email at jeffrey.burdge@zimmer.com.

Respectfully,
Jeffrey Burdge

Director, Sales Education & Training
Zimmer, Inc.




Layne Northsea, MBA, PMP
Thoratee Corporation

6035 Stoneridge Drive
Pleasanton, CA 94588

USA

Re: Letter of Recommendation for Howard Schrold
To Whom It May Concern:

It gives me distinct pleasure to provide this letter of recommendation for Howard Schrold. For
several years, I have known and had the opportunity to work and team with Howard. Howard
possesses strong leadership skills and tremendous drive. Under his direction the Sales Training
program at Exactech, Inc. grew and flourished. Howard's personal commitment to excellence
resalted in improved learning opportunities for Exactech’s Sales Force Organization with a focus
on maximizing sales objectives. Additionally, he took on responsibilities to support other areas
within the organization, lending his managerial and sales expertise where needed. Howard was
recognized several times by the Company’s Leadership Team for product sales growth as well as
for his ability to effectively train others to sell. He is dedicated to results, a high level of
collaboration, and achieving business goals.

Howard would be a definite asset to your organization. If I can answer any additional questions
regarding Howard, please feel free to phone me at 925-353-0847.

s S e —

Layne Northsea
Training Content Developer / Project Manager, Training & Education
v: 925.738.0067 | ¢c: 925.353.0847 | e: layne.northsea@thoratec.com




July 1, 2010

To Whom It May Concern:

I have worked with Howard Schrold for the past 10 years and
have had the opportunity to observe him and work with him
on numerciis occasions.

Howard's strengths are his ability to strategically think
through difficult situations and choose a logical and well
organized way in which to conduct business. Howard's
analytical skills and attention to detail easily come to
mind when I think of working with him on a project or
seeing him present information to a large group of sales
representatives or managers. Howard's leadership comes in
the form of providing a well organized thought process and
providing solutions that work in difficult situations.
Howard would be a strong addition to any company and he
would be the person that you can always rely on to get the
project and job completed.

Regards,
George DuBois

Distriect Manager, Orlando Fl
Takeda Pharmaceuticals North America, Inc.




During my Sales career, | have worked with many district managers, and | can
sincerely say that Howard Schrold is one of the best. Howard genuinely cares
about the development and success of his representatives. Howard has inspired
leadership, execution and sales success. As one of Howard’s colleagues he has
been a knowledge resource in our Region by helping other District Managers
improve their sales and business acumen. As a devoted leader, Howard
searches for ways to develop individuals, as well as, inspires sales
representatives fo take advantage of sales opportunities. In my 11 years in the
pharmaceutical industry Howard stands out as one of the best leaders I've had
the privilege to work with. | would truly welcome the opportunity to work with
Howard again in the future.

LR

Gabe Damato
District Sales Manager
Takeda Pharmaceuticals North America, Inc.
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July 8, 2010

As my District Manager for over 6 years, I am éspecially honored to write this strong
recommendation letter for Howard Schrold. Howard’s positive influence and direction has
impacted me greatly at Takeda. His leadership qualities have been paramount to my success,
including my own development as a leader, my promotion to senior sales rep, and a recipient of
our organization’s prestigious sales incentive irip. I have great confidence in Howard’s ability to

lead others to excel in your organization.

Howard’s characteristics as a manager and employee that resonate with me are his confidence as
a leader, his enthusiasm to coach to our strengths, and his talent at analyzing data and translating
it into an executable business plan. Howard’s ability to coach his representatives to focus on
their strengths has carned him a reputation as a supportive, genuine, and personable manager and
employee. Howard would often recognize the efforts of others with personalized thank you
notes and recognition awards. His ability to maintain and promote a positive attitude and a
grounded perspective in the face of change or adversity was evident thronghout my employment
under Howard. Howard exemplifies the business acumen necessary to analyze multiple data
reports and discover trends with which to formulate a successful business plan. Even more
impressive is his ability to teach this to others in such a way as to empower his representatives.

Howard will definitely be missed at Takeda as he has been a very significant influence amongst
the representatives that he managed. I am extremely confident that Howard will be a great
suceess and an invaluable addition to your organization. I would welcome the opportunity to
answer any other questions or discuss any other qualifications of Howard Schrold.

Regards,
Jen Andreozzi
352-284-5581




June 24, 2010

It is with great privilege that I write to you to recormmend Howard Schrold as an excellent
addition to your organization. As my District Manager for four years, Howard models qualities
essential for success—the ability to lead with confidence, knowledge, and fairness,

During his tenure at Takeda Pharmaceuticals, Howard js known for his conscientious demeanor,
ttusting nature, and is very well-respected throughout the organization. Without fail, Howard
recognizes each individual’s talents and contributions to make the district stronger as a team. He
consistently gives you a pat on the back for a job well-done and recognizes an individual’s time
and efforts put forth toward projects, such as leading a conference call, presenting new
informatjon in the managed care arena, or leading discussion on negw company initiatives.
Howard is approachable, resourceful, and detail-oriented, keepirig team mombers updated on
changes within the organization, and quickly following-through on questions or concerns that
arise. Howard’s strength is his gift of business acumen, an amazing ability to analyze data from
various sales reports to allow critical thinking from a global perspective that can then be applied
to day-to-day activities in the field. Howard’s management style allows each individuat
motivation for self-improvement and professional prowth.

Although we are saddened to lose Howard, I highly recommend him for employment. His

exceptional leadership experience would be an asset to your organization! If you would like to
discuss Howard's qualifications in further detail, I can be reached at (850)933-0087.

Sincerely,

Theresa Estrera




June 21, 2010

To whom it may concern,

X have known Howard Schrold for five years and three of those years he has served as my
Manager.,

As a District Manager, Howard cared deeply for all of his employees both professionally

and personally. He was a great listener, kept open lines of communication and welcomed

feedback to help him develop as a leader. Howard’s organization and problem-solving

skills were evident in how he was able to grow four different territories, all with their
own unique obstacles, and have my territory climb to the top of the Region just last year.

I'm g better sales representative for having worked with Howard and would gladly work
with him again.
Sincerely,

Brent C. Aucoin




Rlck Butier, & Sales Representative, Takeda Pharmaceuticals (colleague)

reported to you
“Howard was one of tha best manegers | worked with at Takeda, He taught me that dolng the small things
well in worlcand in life will help you reach the big things and surpass your goals. Howard has a pastiiva
cozching style thet ha ks eble o utilize to keep new and szasoned representatives fooused on the presant
while looking te Improve themselves inthe future. | atways admired tha fact that he was conatardly
searching for ways tu Improve hirmself and hla district. He isa trustwotthy mrinzger and i highly motivated
10 do whal Is right so that his t2am will be euccessful.” July 8, 2010

http:/fwwrw linkedin.com/references?mrp=&posiD=122264149& goback=%2Ersm
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Kevin Garrler, District Manager, Takeda Phammaceullcals (colleague)
worked direclly with you

“Howard 13 a very organized and slretedls oHented District Manager. He had a unique ability bo ganulnely
connest with his team members which has & pesitive Impac on feams baying:In i his etrategies. Howard's
ideas and emtegles are “real wond” and oan be Implemenited to streamiine rezources and guccaed goals,
As a new DM, Howard had a direct impact on my development ge ha taught me from experiance, the
fundamertals of achleving sucozss s & disldat marrger.” July 9, 2010

hitp:/fwerw linkedin.com/references?mrp=&posID=122264149& goback=%2Ersm 7/28/2010




Blalne Palmer, Territory Manager-Metabolle Abnormalites Specialist, Takeda Pharmaceutioals (cofleague)
reported o you

*Howard e a strategic partner utlizing hie akifity to coach and develop his representatives to make dramalic

http:/’www linkedin.com/references?mrp=&posiD=122264149& goback=%2Ersm 7/28/2010




Theresa Esfrem, St. Sales Rep, Takedz Pharmaceuticals {collaague}
reported toyou -

“Howard madela qualitits essentia] for sicoess—the ability to lead with corfidencs, knowtedge, and
falmess. During his tenwre at Tekeda Phanmaceuticals, he was imown Tor bis constientious dermeardr,
trusling nature, and very wel-respected throughout the arganization, Howard's strength 18 his gift of
business acumen, an amazing abilly to analyze data to akow eriticat thinking from & glaba) perspedtive that
can then be appiied to day-fo-iay ectivilles in the field. He s 2 manager wim coaches to'your strengths,
offering insight and postivé diredlon, keeping youz moiivated to achleve and surpass your goals! Howard
regognizes each individual's talents to make the taam stronger &= a whole, Howard has fruly besn ope of
{he best managers that | have werked for not anly In the pharmaceutical Indugtry, But In my professlonal
Garesr.” Judy 28 2010 )

hitp://www linkedin.com/references?mrp=&posID=122264149& goback=%2Ersm
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Theresa Estrera, Sr. Sales Rep, Takeda Pharmaceuticals (colleague}
reported io you

*Howard models qualities essential far success—ithe abilily 1o lead with confidence, knowledge, and
fairnass. Durng his tenure at Takeda Pharmaceuticals, he was known for fls conscientlous demeanor,
{rusling nature, and very well-respected throughol! the organization. Howard’s strength is his gift of

. pusiness acumen, an amazing ability to analyze dala o allow critical thinking from a global perspective that
can lhen be applied o day-lo-day activities in the field. He is a manager who coaches to your sirengths,
oftering insight and positive direction, keaping you motivatad lo achieve and surpass your goals! Howard
recognizes each individual's talents {0 make the leam stronger as a whole. Howard has truly been one of
the best managers lhat | have worked for not only in the pharmaceutical Industry, but in my prefessional
career,” Jify 28, 2010

http://www.linkedin.com/references tmrp=&poslD=122264149&goback=%2Enpe 223685... 10/7/2010




Manage Received Recommendations | LinkedIn Page 1 of 1

Colleen Czajka, Regional Sales Direcior, Takeda Pharmaceuticals North America {colleagus)
managed you

“I'would slrangly recornmend Howard Schrold to any prospeciive employer. | have had the pleasure of
working wilh Howard for nearly nine years at Takeda Pharmaceuticals North America and recognized his
commilment and eredibilly in roles of Sales Representative, Regionel Trainer, and Distict Manager. As a
Regional Sales Director, | valued Howard's [eadership and conlributions within his District and the Gulf
Coast Region. Howard is accountsble, coachable, and committed 1o the development of others and himself;
he Is an asset for any Organtzallon.” August 16, 2070

hitp://www linkedin.com/references 7mrp=&posID=122264149&goback=%2Enpe_223685... 10/7/2010




Manage Received Recommendations | LinkedIn Page 1 of 1

Denise Falzene, Tamitory Manager, Takeda Pharmaceulicais Morth America (colleague)
worked Indireclly for you

“Howard was an excellent trainer. When | was hired 7 years ago he assisted in providing me with core
foundational training as a diabeles specialisl, His preduct and disease stale knowledge h=lped me excel
inlo winning many awards including 2 cresset awards and 1 silver performance award.” July 20, 2010

hitp://www.linkedin.com/references?mrp=&posID=129633273&goback=%2Enpe 223685... 10/7/2010




Manage Received Recommendations | LinkedIn Page 1 of 1

Tom Sawyer, Corporals Home Office Seles Tralner, Takeda Pharmaceuticals {cofl=ague)
woerked dicectly with you

"Howard s a man with strong character, who consistently demonstrates Integrily and loyalty. He is
thoughtful and puls the needs of his colleagues and employees first. | was forlunate to work with Howard in
the sales and training department at Takeda Pharmaceuticals. When he led projects, hie would often ask
and implement ideas from his peers, and then always made sure 1o recognize thefr cantibulions. The
strong skill sets Lhat Moward possessed in terms of communication, sirategic approach, leadership, and
caaching was evident in training classes and corporate meetings. As a result of his abilities in this rale, he
was quickly promoted to the district manager position within eight monthe of joining the depariment, On
average, other irainers were belng promoted out of the trainlng departmenl between one to two years.
Howard's aplitude was a head of the curve then, as it Is now. He would be an asset to any company locking
for a dedicated worker wilk: strong skill sets, who values others and has a proven track record of success,”

August 22, 2010

http://www.linkedin.com/references?mrp=&posID=129633273 &goback=%2Enpe 223685... 10/7/2010




Manage Received Recommendations | LinkedIn Page 1 0of 1

Mike Kapocius, Sludent. Universily of Wisconsin-Eau Claire (colleagus)
worked wilh yoo

*I had the apporlunity to work directly with Howard while he served as a sales trainer. Howard demonsirated
a very sirong abilily lo engage his audlence through inleraction. His audience had a varied tevel of dizsease
state experiences and Howard drew upon his clinical and field experiences o maintain the focus of the
audience. Howard is a charismatic individual and his enlhusiasm is contagious.” Octaber 7, 2010

http:/fwww.linkedin.com/references?mrp=&posID=129633273 &goback=%2Ersm 10/7/2010




Manage Received Recommendations | LinkedIn Page 1 of 1

Tom Nickele, Regional Contzalter, Discovery Zone {¢olleague)
worked wilh you

"I worked with Howard in a starl-up environment that was ¢learly " a fast moving stream”. YWe were given an
aggressive growth plan that needed 10 get in a very short lime-frame. Howard kepl his ieam focused on lire
priorilies of ihe week while always keeping {he long term sirategies and goals in mind. He Is a greal leader
and his slaff worked hard along side Howard Lo achieve the tasks al hand. He clearly leads by example. |
enjoyed working with Howard over (hose years." August 24, 2010

http://www linkedin.com/references?mrp=&posID=136416666&goback=%2Ersm 10/7/2010




From:~ " Marchegiani, Mark: * TR
Sent: Monday, January 13, 2003 9: 25 PM

To: DuBois, George; Schrold, Howard

Subject: Letter of Recommendation

To Whom ft May Concern,

I am writing his letter of recommendation on behalf of my counterpart, Howard Schrold.
As his counterpart, I bave learned a great deal about his team philosophy, his
organizational skills, his territory management, and his belief in the Takeda Promise. I
feel with his developmental skills and his ability to apply what he has learned to fulfill
the needs of his Docfors and their patients, Howard would make an excellent trainer in
any capacity that would fit the needs of Takeda. Howard has the ability to make the most
complicated situation a simple task. The “Schrold Inventory Method” is a one example

- of Howard’s organization and simplification ability. Howard’s business philosophy and
positive personality are summed up by what he says to me everyday, “Mark, if you
need anything, please do not hesitate to call me anytime.”

Sincerely yours,

Mark J. Marchegiani




Howard Schrold .
543 Cascade Falls Drive
Weston, FL 33327

January 13, 2003

Dear Howard,

I am writing this letter to you as a thank you, for your dedication, commitment, and
guidance. Over the past year and half, sin¢e I have been working for Takeda, you have
been a strong source of suppott. Additionally, you have been an excellent role model
demonstrating to me the type of representative 1 would fike to be.

In the beginning of my career with Takeda, you fanght me the importance of
organization, in the car, of a daily calendar, samples, and imore. Organization was
perhaps, the most important lesson you could have ever taught me. There is not a day T
am in the field, that I am not thankful for having learned the value of organization,

You helped make my transition from the West Palm Beach-North territory to the Fort
Landerdale-Fast territory, a smooth and seamless one, by giving me directions, helpfil
hints abont physicians/offices in the area, and advising me on how to take on the territory
and my new partner, Furthermore, you believed in me and my ability to succeed in this
new territory, and for that I am extremely gratefiil,

As the Select District Trainer, you lead the district journal club, provided us with
websites, relevant articles and news reports, as well as, weekly sales tips to improve our
knowledge as representatives. At District, Regional and National meetings you gave
presentations that helped the team leamn creative means of engaging physicians and taught
us how to earn credibility with doctors.

Your work ethic, enthusiasm, and commitment makes you a natural leader and will
guarantee your success with Takeda, as well as, all your life’s endeavors. Thank you for
your hard work and dedication.

With sincere appreciation,

Elana Oko
Professional Sales Representative
Miami Seleci-Fort Lauderdale (East)




From:. . “lbarra:Dias, Silvia. -

Sent:  Tuesday, January 14, 2003 1 0: 32 PM

To: Schrold, Howard
Subject: Letter of Recornmendation

To Whom it May Concern;

| am writing this letter on behalf of Howard Schrold. Howard has been an exceptional resource to

myself as well as the entire Miami Select District
for over two years. In addition to proving himself as an exemplary District Trairer, Howard has

gana "above & beyond" in making himself available on
a regular basis to myself and other counterparts.

Howard's abliify 10 share his comprehensive knowledge and creative selling ideas has magde him

a huge asset at all of our POA meetings,
He is always well prepared with new and engaging ways fo utilize our marketing resources to the

fullest extent. He also serves as an
excellent source of continued leaming by forwarding current articles from the internet to cur entme

district for our review,

Howand has helped me personally in finding solutions and approaches with difficult physicians.
He has been a great source of motivation and encouragement
and has made me feel comforlable in calling on him whenever necessary. His weekly tips get our

workweek off to a great start.

| am confident that Howard will be successiul in any position that he pursues.

Sincerely,

Silvia ibarra - Dias -
Takeda Sales Represeniative
(305) 822-65M1
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Schrold, Howard

~“rom: Fermnandez, Vivian

Sent: Monday, January 13, 2003 11:50 PM
To: Schrold, Howard

Cc: DuBois, George

Subject: Letier of Recommendation for Howard Schrold

Takeda Pharmaceuticals,

This letter is writfen as an affirmation for Howard Schrold's skills as the district trainer for the Supranos Select team in
South Florida. | have had the pleasure of working with Howard for the last 2 years. He, In the capacity of district trainer,
was responsible for the dissemination of all presentations at our district meeting. | have also had the pleasure of riding

- with Howard on several accasions.. He exhibits all the qualities of a true Takeda professional-organizational skills that are

top notch, dedication o his customers. He truly embodies the Takeda Promise, most importantly that he holds himself to
the highest standards of integrity and ethics which [ believe ts the most important atiribute of Takeda sales professionals. |
thank him for all his hard work for the past 2 ygars and wish him the best of luck in his future endeavors.

Sincarely,

Vivian Fermnandez
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Schrold, Howard

‘rom: DuBols, Gearge
Sent: Friday, January 10, 2003 3:13 PM
To: Anderson, Lynnel; Nofaro, Thomas
Cc: ‘ Czajka, Colleen
Subject: . Southeast Field Trainer- Howard Schrold
Lynnel, Tom,

] wanted to send you some of my thoughts oh Howard Schrold.

- Howard has been the district trainer for the last two years and this is primarily due to his industry experience as well as his

strong fundamentals. From the first ime | worked with Howard | was impressed with the struciure and organization that he
had when if came fo pre-call, post-call data entry, sample accountability system, well thought out opening probes, sales
fundamentals. Howard remained the district frainer because he continued to demonstrate the fundamentals that | was
interested in seeing from all the representatives in the district. Howard has developed a sample accountability tracking
method, district new hire binder, thorough routing and targeting, excel budget tracker, MEDS program, and has become a
resource to the district in product and digease state knowledge. Howard operates well independently and he is very
diligent about completing assignments as well as producing quality presentations without continuous guidance. Howard
has many experiences from the different products that he sold and different companies that he has worked for and this
combined with his high level of maturity and professionallsm would make for an excellent field trainer.

If you have any guestions, comments, concerns, please do not hesitate to call me,

Thank you,

George DuBois

Yistrict Manager- Miami Select
Q: 561-627-6633
C: 561-818-0925




